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HPBOSE UPGRADES STAR STAFFERS,
DEMANDS TOP-TIER PERFORMANCE
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Sunny Mahajan | Dharamshala

In a move that brings both fresh energy and seasoned expertise to the forefront, Dr. Rajesh
Sharma, Chairman of the Himachal Pradesh Board of School Education (HPBOSE), extended
his warmest congratulations to the newly minted Section Officers. These promotions,
transitioning from Superintendent Grade-II to the non-gazetted Section Officer roles, come
on the heels of recent recommendations by the Departmental Promotion Committee.
Meeting the promoted officers in person, Dr. Sharma didn't hold back his praise. He
commended their stellar track records, noting that this new, high-stakes responsibility is a
direct reward for their unwavering dedication and sharp administrative skills. He expressed
absolute confidence that the group would tackle their new roles with high transparency,
integrity, and total commitment, ultimately sharpening the board's day-to-day operations.
Dr. Sharma reminded everyone that the backbone of the education board's success relies
entirely on rock-solid teamwork, discipline, and shared passion. He challenged the
upgraded officers to use their years of experience to mentor junior staff, ensuring that the
board continues to deliver top-tier, clockwork-efficient services. Wrapping up the session,
the Chairman reiterated that HPBOSE values merit above all else and remains fiercely
committed to giving hard-working employees the career growth they deserve.
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